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General Circular letter No. - @1~ €9 | 202¢

Director, The National Hospital of Sri Lanka

Director, National Hospital, Kandy, Director, National Hospital, Galle
All Directors of Teaching Hospitals/ General Hospitals/ Base Hospitals
All Heads of Institutions under the Line Ministry and

Through the Regional Director of Health Services, Vavuniya

Calling for Applications for the Post of Director (Nursing Education), Ministry of Health
and Mass Media.

Applications are invited from officers serving in Nursing Schools under the line ministry who
have fulfilled the qualifications mentioned in Paragraph 04 below for the post of Director
(Nursing Education) of the Ministry of Health and Mass Media.

02. Salary Scale — This post is entitled to the monthly salary scale of Rs. 82,150 — 16 x 2,400 =
Rs. 120,550/- relevant to Grade III of the SL-01-2025 Salary Scale specified in Schedule 11 of
the Public Administration Circular No. 10/2025 relating to SL-01/2025. Payments will be made
in accordance with the provisions of the relevant circular.

03. Conditions of Employment -This post is permanent and pensionable. You are required to
contribute to the Widows’ and Orphans’ Pension Scheme / Widowers’™ and Orphans’ Pension
Scheme.

04. Qualifications —

I. Must be an officer holding the post of Principal of Nursing / Special Grade Nursing Officer
(Education) in the Nursing Service and have completed five (05) years of active and satisfactory
service in the relevant post.

II. Must have earned all prescribed salary increments during the relevant period and have
completed active and satisfactory service in the immediately preceding five (05) years.

[II. Must have demonstrated above satisfactory performance during the five (05) years
preceding the date of promotion, as per the approved performance appraisal procedure.

IV. Must not have received disciplinary punishment in accordance with the provisions of Public
Service Commission Circulars Nos. 01-2020, 01/2020(1) and 01/2022(I1).

385, yeis Adedn® BOcD-a B8O 210n, emg® 10. 385amssszsEiu LEBsEL eiwamams BxBIT wWTMGMS, GHEMTIPLL 10.
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05. Selection Procedure

Out of the officers who have the qualifications referred to in paragraph 04 above, the eligible
officer will be selected through a structured interview conducted by an interview board
approved by the Health Services Committee of the Public Service Commission. Applicants
should have completed the qualifications mentioned in paragraph 04 above before 04.09.2026
the closing date for applications.

06. The marking scheme for the structured interview is as follows.

Service periods in the post of Nursing Officer (Education) in the Special Grade -
Maximum 30 marks.

For one year of service in the Special Grade 03 Marks
1 | For 06 months 02 Marks
For 03 months 01 Mark

Marks for seniority will be awarded in accordance with Public
Service Commission Circulars No. 2019/01 and 2019/01 (1).

For the period of service in the post of Nursing Officer (Education), Grade I/ Supra Grade
in the Nursing Service.
Maximum 30 marks.

| For a year of active and satisfactory service period in the post of

Nursing Officer (Education) in Grade 1/Supra Grade 03 Marks
For 06 months 02 Marks
For 03 months 01 Mark

Note: Marks will not be awarded for the period of service considered
as the basic qualification under No. 4 above.

Original certificates shall be submitted as proof of the educational qualifications
relevant to the field.

Maximum 25 marks.
A | For educational qualifications directly relevant to the field of | Maximum 13

nursing Marks
01. | Postgraduate Degree (Nursing Education) 13 Marks
02. | Postgraduate diploma 11 Marks
03. | For a First Degree 08 Marks
04. | For a Diploma Course of not less than six (06) months'

duration or 720 hours (excluding the Post-Basic Nursing 06 Marks

Training Diploma).
lII. | Note — The qualifications mentioned under Nos. 01, 02 and 03 should have been obtained from
a local / foreign educational institution recognized by the University Grants Commission. The
qualification mentioned under No. 04 should have been obtained from an educational institution
approved by the University Grants Commission/ Ministry of Education/ Ministry of Health &

Mass Media.

- Marks will be awarded only for the highest qualification

B For Other educational qualifications - Maximum 12 Marks
01 Diplomas related to the field of Information Technology 03 marks
02 Diplomas related to the Second Language / Link Language 03 marks
03 Diplomas related to the field of Management (03 marks
04 Diplomas related to the field of Health 03 marks

Note — The qualification under (b) above should be a diploma course of not less than six
(06) months' duration or 720 hours, obtained from an institution approved by the University

385, gyeds Adedod BP0 88 20n, emigd 10. 385ammsadhnseiiu LusBssw alvwans GxGrm wWrausams, Garupby 10.
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Grants Commission/ Ministry of Education/ Ministry of Health. Marks will be awarded only for
the highest qualification obtained in each of the above fields.

For other external activities related to the field- Maximum 10 Marks

Subject-related research, dissertations, publications, and articles contributed to

01 | newspapers, magazines, etc. Maximum 02 marks
02 | Conducting/Coordinating Training Programs Maximum 02 marks
03 | Participation in  training  workshops/conferences | Maximum 02 marks
(local/foreign).
Iv. Commendations (only the commendations as per the | Maximum 02 marks
04 | General 230B format)
05 | Providing special services - Providing services during | Maximum 02 marks
natural/emergency/terrorist situations.
Note —01 mark shall be awarded for each certificate/ letter/ commendation, subject to a
maximum of 02 marks under each criterion. All qualifications shall be supported by
relevant certificates and other documentary evidence.
Interview Skills Maximum 05 marks
Y. (Skills, leadership, attitude, personality and communication skills)
Total 100

07. Procedure for submission of applications -

Applications prepared in accordance with the model application form given in Annexure I
hereto should be forwarded by the Head of the relevant institution to the Director (Admin) I,
No. 106, Dudley Senanayake Mawatha, Colombo 08, on or before 11.09.2026 Applications not
duly completed in accordance with the prescribed manner or those received after the prescribed
date will be rejected without notice.

By order of the Health Service Committee of the Public Service Commission.

B
Dr. Anil Jasinghe
Secretary
Ministry of Health and Mass Media.
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For Office Use

(9

Annexure 01

D (N.E)

Application No: -

Recruitment to the Post of Director (Nursing Education) of the Ministry of Health and Mass Media - 2026

01. Full Name of the Officer -

03. Name with initials (In English) -

.........................................................................................................................................

02. Name with initials -

04. Date of birth -

05. Age as at

06.National Identity Card Number

07. Female
04.09.2026
DIDIMMY|Y
Years Months Days
Male
08. Address - 09. Telephone No. 10.
Married
i). Official - Official -
Unmarried
ii). Personal -
Personal -
11. Race -




12. 1. Date of First Appointment as a Nutsing OffiCer = ....cmissisisissmisionsiiissiisnisssiaispansisstsasinssisasisssia
II. Post-Basic Nursing Training as a Nursing Officer in Grade I/Supra Grade-
Batch :- Index No: - Island Merit :-

I1I. Date of Appointment to the Post of Nursing Officer (Education) in Grade I/Supra Grade (Attach a

copy of the appointment letter.)

Date of appoint - Date of assumption of duties-

IV..Date of Promotion to the Post of Nursing Officer (Education) in Special Grade (Attach a copy of

the appointment letter )

Date of appointment - Date of assumption of duties -
(
V. Date of Appoint, if Promoted to the Post of Principal in Nursing ( Attach a copy of the appointment
letter )
Date of promotion - Date of assumption of dutis

V1. Has there been a discontinuation of
SBTVICE 7 e eeeeeaeeseeeeeeeeeses e eteeeasaamaaes e sasnanteeten s sesnsaassssensantbaessnrannnsne
VL. Date of reiiStaEment; I S0- .o v somamssisamimmmisiss

13. Current Serving Nurging School of the ADPPHEANT- .siuiiiimmesmisismisiissoiisisssmmissivsm i immimassivmiem

14. Whether Registered with the Medical Council/Nursing Council- Yes/No

[. Registration Number (if Yes)-

15. Highest Examination Passed and Medium of Education

Examination Medium of Education

16. 1declare that I have not been required to retire on grounds of inefficiency, and that no disciplinary action
is pending or contemplated against me. [ am also aware that if any information provided by me is found
to be false or incorrect, [ shall be disqualified if such inaccuracy is discovered prior to selection, and I

shall be liable to dismissal from service if such inaccuracy is discovered after selection.

Date Signature of the Applicant




ol

17. Establishment Information

( To be filled by the officer in charge of the subject with reference to the personal file of the officer)

l. Whether the officer has obtained no pay leave during the period of 05 years immediately prior to

.................................................................................................

the closing date of applications

( Mention the period of no-pay leave, if any has been obtained )

A g gl o A L TR WS ST A SN MU 5 0 SRS T S s,

b, Nopay leaveiotlien thaii that suuenuemammnsasassmiisismmissssm G s

( Attach certified copies of the relevant letters if no-pay leave has been obtained)

I1. Whether there is any disciplinary inquiry against the officer during the period of 05 years

immediately prior to the closing date of applications ... ciereniisisnenoen.
( Attach certified copies of the relevant documents to confirm, if any)

. Have the salary increments been earned during the following years? (Mention Yes/No)

( Attach certified copies of the salary increment orders.)

UL cvmisusisiissimpetamamsnirorseriihs PATEDL | hdsnenyimmnbbenasiosiinpermmvatian bivsensls
2003 wannsnmanransissasaie 2020 siimvsiainmnina T

[V. - Performance level for the following years, as per the approved performance appraisal procedure.
( Indicate as Very Good/ Good/ Satisfactory/ Unsatisfactory. )
( Attach certified copies of the adopted performance reports.)

7.40.5.) R - 14 .2 SRSV S [ S
5,0 750 R R TIRS RS AAAS SAh R ZORA iidsovasisnssassasssssiasraiaissivsisnsisn
o0 o RN TR RN AR - 21,75 L P T

The performance level for the above years shall be clearly indicated as Very Good/ Good/ Satisfactory/
Unsatisfactory, and it is mandatory that the signature, date, and official seal of both the appraiser and the
moderator be included.

[ do hereby certify that the above information and all the information provided by the applicant from 01 to
16 are correct according to the personal file of Mr/MIs./MS. .....cccovievernieccnniecesissesncseneennns « 1 further
certify that the information provided by me in 17 is correct.

Date Signature of the officer in charge of the subject




18. Recommendation of the Administrative Officer / Hospital Secretary

I do hereby certify that the information contained in this application is true according to the personal file
of Mr./Mrs./Ms. . seeeeneenennnn@d that the applicant is serving as a
Special Grade Nursmg Oiilcer (Educatlon) f Nursmg Prlnc1pal and is eligible for promotion to the post of
Director (Nursing Education).

(Strike off unnecessary words)

Date Signature and official seal of the
Administrative Officer / Hospital Secretary

19. Recommendation of the Head of the Institution

[ do certify that the information contained in the application is true as per the personal file of Mr./Ms.

., and that he/she is serving in the post of
Spec:a] Grade Nursmg Ofﬁccr (qucallon) f Nursmg Prmcnpal and is eligible for promotion to the post of
Director (Nursing Education). I do/do not recommend the application.

(Strike off unnecessary words)

Date Signature and official seal of the

Head of the Institution




