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Ministry of Health and Indigenous Medical Services Primary Non-Technical Service

Category (PL 01 - 2006 - A) - Departmental Posts calling for the Structured Interview for

Recruitment to Grade 111 Posts

With reference to the application submitted by you for the post of "Health Service Assistant
(Junior)" in the Ministry of Health. [ am pleased to inform you that you have qualified to be called for

the structured interview.

2. You are hereby informed to attend the interview on the specified date and time. You must bring the
following documents with you when appearing for the interview:
I.  Valid National Identity Card (NIC) / Valid Passport / Valid Driving License, or the QR code
issued by the Grama Niladhari if the National Identity Card has been submitted for renewal.
[I.  Birth Certificate (Original copy issued by the Divisional Secretariat or District Registrar).
III.  Educational Certificates (G.C.E. Ordinary Level and Advanced Level certificates issued by the
Department of Examinations).

IV.  Professional and Service Certificates (Original copies regarding the professional qualifications
and experience mentioned in your application).

V.  Residency Certificate obtained from the Grama Niladhari of your residential division (Must be
issued within the last 06 months using the DS 4 format).

VI.  Certified copies of the documents mentioned in items I, II, I1I, and IV above (All certificates must
be certified as true copies by yourself).

VIL.  If there is any discrepancy or difference between the name you use, the name on your birth
certificate, and the names on other certificates, a formal affidavit explaining that difference must
be submitted. (An affidavit stating that the individuals mentioned by those different names are
one and the same person, signed by you on an uncancelled stamp, and certified by a Justice of the

Peace or a Commissioner of Oaths).

3. If you fail to attend the structured interview on the scheduled date, or if you arrive late, your

application will be rejected.

4. Please note that this letter is only an invitation to attend the structured interview and does not entitle
you to an appointment. Merely participating in this structured interview does not guarantee eligibility for

appointment.

5. No traveling allowances or any other expenses will be paid for this purpose.



